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The journey so far



The journey ahead

• Political support – Nov 2019 Council 
commitment of £100 million 

• Cabinet approval in May 2020 to create 
Otterpool Park LLP and form a delivery team

• The company will act as master developer   
• Assemble Land
• Gain Planning permission
• Deliver infrastructure
• Sell serviced plots



Towards a vision – LLP

National

• Homes – quantity and affordability

• Key planning issues – protecting countryside and 
enabling development

• Jobs – quantity and quality

• Local

• 650 homes per year 

• 1 job for every home

Council Charter

Company needs to be commercial 

Developing a brand

• Connected
• Countryside
• Creative

Key Targets

• 10,000 Homes, 9,000 Jobs, 30 year 
delivery

• 50% green space;
• Absorption Rate - 350 to 500 

dwellings per year.
• Start on site 2022



Planning process

The complete planning application process comprises 3 

tiers/stages:

1

3

2

Outline Planning permission
Key Parameters of homes, employment, 
social infrastructure, open space, 
transport
S106. Conditions & site wide Strategies

Key Phases approval further detail:
Design Code
Schedule of Uses
Detailed Masterplanning
Education
Affordable Housing locations

Reserved matters
₋ Landscape
₋ Appearance
₋ Scale
₋ Layout
₋ Access
Once these are approved development can 
commence

2021

2022

Core Strategy Local Plan Review
Strategic Allocation of Land for 
Development
Detailed site-wide policies 

2021

2021



Overarching Programme for delivery

2024

Planning application

First school opens 2024

2020 2021 2022 2023

Detailed phase 1 

planning

Site enabling works

Housing starts on site: 

Mar 2023 onwards

First occupation:Sep 

2023

First public buildings 

start on site: Nov 22 

onwards
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2020 2021 2022 2023
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planning

Site enabling works

Housing starts on site: 

Mar 2023 onwards

First occupation:Sep 

2023

First public buildings 

start on site: Nov 22 

onwards





Landscape Strategy



Heritage Trail



Sustainable transport 

strategy

Renewed focus on mobility for the future:
• Work and travel patterns are changing
• Importance of the station
• Creating walkable neighbourhoods
• Bus services 
• Street design strategy
• Walking & cycling: both direct routes and leisure 

routes through green and blue infrastructure
• Balance with investment in existing road network. 



Water Strategy



Housing objectives

Housing Strategy provides trajectory for growth 
over 30 + years:

• A mix of sizes, types and tenures of homes 
from the start 

• Hierarchy of housing need from very local to 
district wide to national

• Objective to attract more people of working 
age to the district

• Creating a sustainable and balanced 
population

• Self and custom build



• Around 8,900 jobs 

• Up to 7 primary schools, 1 or 2 secondary schools, 
12  nurseries and a SEN school

• Health and community hub: basic GP needs plus 
additional space for wider community and care / 
extended NHS services 

• Additional space for health businesses and services 
eg dentists, podiatrists

• Community space

• 648 extra care/retirement/supported living homes 

Jobs and Community facilities



Phase 1 masterplan and town centre



Phase 1 Masterplan - Tibbalds



precedents



Castle 

Park –

Mark 

Hanton 



Any Questions?


